TECA

TENNESSEE EDUCATORS of COLOR ALLIANCE

EXECUTIVE DIRECTOR JOB DESCRIPTION

To Apply: Interested applicants may submit their application here.

ABOUT THE ORGANIZATION: We believe Tennessee’s education system is stronger when educators
of color are seen, supported, and leading. This requires intentional fellowship, layered mentorship, and
access to real leadership opportunities for educators of color — at every stage of their career.

MISSION STATEMENT: To provide high-quality programming and networking opportunities to
support and retain educators of color across the state of Tennessee

VISION STATEMENT: We envision a future where the diversity of Tennessee educators reflects
the diversity of students across the state.

POSITION OVERVIEW: The Executive Director is TECA's chief executive and strategic leader —
holding the mission, leading the team, and shaping the next chapter of growth. This individual will
provide visionary leadership, operational excellence, and deep relational capacity, ensuring that TECA
continues to be both an anchor and a catalyst for progress within Tennessee’s education landscape.
Reporting to the Board of Directors, the Executive Director leads people, programs, partnerships, and
finances, and represents TECA with credibility and truth. The ideal candidate embodies TECA's values
of collaboration, equity, and authenticity. They know how to hold both vision and execution and are
ready to guide TECA through a season of expansion and impact.

POSITION DESCRIPTION:

Board Governance

e Partners with the Board of Directors to align on strategy, drive priorities, and move the
mission forward.

e Provides clear, timely updates grounded in data and trust to support strong governance
and decision-making.

e Builds high-trust relationships with the Board Chair and executive committees to stay
aligned on priorities, pace, and progress.

e Engages the Board in strategy, fundraising, and advocacy to expand TECA's reach and
relevance.

e Supports recruitment and development of diverse, values-aligned Board members who
reflect and represent the communities we serve.

Financial Performance and Viability
e |Leads all aspects of financial planning, management, and reporting to ensure long-term
health and mission alignment.
e Develops annual budgets aligned that balance discipline, innovation, and growth — and
stay anchored in TECA's mission.
e Secures diverse, sustainable funding through grants, sponsorships, individual giving,
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and partnerships.
e Builds long-term relationships with funders and partners to support TECA’s vision and
sustainability.

Strategy, Mission, and External Relations

e Leads the implementation of TECA's strategic plan, ensuring programming, operations,
and storytelling are aligned to mission and momentum.

e Cultivates relationships with school districts, higher education institutions, advocacy
organizations, and community partners to advance shared priorities.

e Ensures that TECA’s programs are shaped by data, driven by outcomes, and grounded
in the lived experience of Tennessee educators.

e Builds TECA's visibility through authentic storytelling and strategic engagement with
media, policymakers, and the public.

e Represents TECA in statewide and national coalitions to amplify its influence and center
the voices of educators of color.

Organizational and People Leadership

e Oversees day-to-day operations, ensuring that TECA'’s structures, rhythms, and
practices stay grounded in mission and values.
Supervises and develops staff, fostering a culture of collaboration, inclusion, and growth.
Establishes clear goals, shared expectations, and accountability systems that drive
excellence and trust.

e |eads the recruitment and retention of diverse, high-impact team members who reflect
the educators and communities we serve.

e |Invests in staff professional development, coaching, and wellness to sustain energy and
commitment in mission-driven work.

e Ensures strong operational infrastructure, including tech, HR, and compliance systems
that support growth and mission delivery.

PROFESSIONAL QUALIFICATIONS

e Bachelor’s degree required; advanced degree in education, nonprofit leadership, or a related
field preferred.

e Minimum of 5—7 years of leadership experience, preferably in education, equity-focused, or
nonprofit settings.

e Proven ability to build and execute strategic plans that align with mission and drive measurable
results.
Demonstrated success in fundraising, grant writing, and building values-aligned partnerships.
Strong financial acumen, including experience in budgeting, planning, and fiscal oversight.
Skilled in building and leading diverse, high-impact teams with a focus on inclusion and
outcomes.

e Excellent written and verbal communication skills with the ability to engage across audiences,
contexts, and platforms.
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e Deep understanding of educational equity and the systems, histories, and policies that shape it.
e Collaborative leadership style with a track record of building trust and moving work forward with
Boards, staff, and community partners.

LOCATION, SALARY, & BENEFITS

Location: Statewide - Tennessee (Preferred permanent residence in Nashville, Knoxville,
Memphis, or Chattanooga)

Start Date: Early 2026

Salary: The salary range for this role is $130,000-180,000 and is competitive, aligned to
experience, and reflective of the scope of leadership.

Benefits: TECA offers a comprehensive, people-centered benefits package that includes
medical, dental, vision, paid holidays, paid time off, and retirement support.

The Tennessee Educators of Color Alliance is an equal opportunity employer. We provide employment
and advancement without regard to race, ethnicity, color, gender, gender identity, sexual orientation,
marital status, religion, national origin, age, disability, or political affiliation.
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